CANADA

PROVINCE OF QUEBEC
REGIONAL COUNTY OFFICE
OF ARGENTEUIL

TOWNSHIP OF WENTWORTH

BY-LAW NUMBER 2012-005

ADDITIONAL POWERS AND OBLIGATIONS OF THE GENERAL
MANAGER

WHEREAS the Municipality of the Township is mainly governed by the
Municipal Code of Québec for functions, positions and appointments of its
principal officers;

WHEREAS pursuant to Article 210 of the Municipal Code, the General
Manager of the Municipality is the Chief Officer;

WHEREAS the General Manager is responsible for the administration of
the Municipality and, to this end, plans, organizes, directs and controls the
activities of the Municipality;

WHEREAS the General Manager exercises the functions provided for in
Article 212 of the Municipal Code of Québec;

WHEREAS the Council may, by by-law, add powers and duties provided in
Article 113 of the Cities and Town Act concerning the management of
human, material and financial resources to those of the General Manager of
the Municipality;

WHEREAS a notice of motion for this By-Law was given at the regular
meeting of October 1%, 2012;

THEREFORE, it is ordered and decreed by the Council of the Municipality
of the Township of Wentworth and said Council orders and statutes by the
present By-law as follows:

ARTICLE 1 - PREAMBLE
The preamble of the present By-Law forms an integral part of the By-Law.
ARTICLE 2 - PURPOSE

This By-Law is give powers and duties to the General Manager in addition
to those described in Articles 210 to 212 inclusively of the Municipal Code
of Québec.

ARTICLE 3 — ADDITIONAL POWERS AND DUTIES

The General Manager shall assume the powers and duties provided in
Article 113 of the Cities and Towns Act:

« The General Manager has authority over all the other officers and
employees of the Municipality, except the Chief Auditor, who reports directly
to the Council. With respect to an officer or employee whose duties are
prescribed by law, the authority of the General Manager is exercised only



within the framework of his duties as the administrator of human, material
and financial resources of the municipality and may in no case hinder the
carrying out of duties that are prescribed by law.

The General Manager may suspend an officer or employee from his duties.
He shall immediately make a report of the suspension to the Council. The
Council shall decide the case of the suspended officer or employee, after
inquiry »

ARTICLE 4 - LANGUAGE

In case of differences between the French and English versions, the French
version prevails.

ARTICLE 5 - ENTRY INTO FORCE

This By-Law shall enter into force after the completion of the formalities
dictated in the Act.

Edmund Kasprzyk Paula Knudsen, g.m.a.

Mayor General Manager, Secretary-
Treasurer

Notice of motion: October 1%, 2012

Adoption of By-Law: November 5", 2012

Public notice: November 15" 2012



